APPRAISAL REVIEW STATEMENT

	NAME:
	REVIEWER:

	DATE:
	PAY RELATED: YES/NO


If pay related, please circle the category    UPS     AST     LG

Objectives: Please circle the appropriate assessment and write comments on each.

	1. Student Progress

	Exceeded                  Fully Met                 Partially Met                    Not Met

	Evidence:


	2. Pastoral or Curriculum development plan related

	Exceeded                  Fully Met                 Partially Met                    Not Met

	Evidence:



	3. SDP related

	Exceeded                  Fully Met                 Partially Met                    Not Met

	Evidence:




If more than 3 objectives were set, please use a second review sheet

Teacher’s signature:



Reviewer’s signature:

Teachers’ Standards

1 =  Outstanding  2 =  Good   3 = Requires Attention  4 = Serious Weakness

	Standard
	1
	2
	3
	4
	Comment

	Sets high expectations which inspire, motivate and challenge pupils.
	
	
	
	
	

	Promotes good progress and outcomes by pupils.
	
	
	
	
	

	Demonstrates good subject and curriculum knowledge.
	
	
	
	
	

	Plans and teaches well structured lessons.
	
	
	
	
	

	Adapts teaching to respond to the strengths and needs of all pupils.
	
	
	
	
	

	Makes accurate and productive use of assessment.
	
	
	
	
	

	Manages behaviour effectively to ensure a good and safe learning environment.
	
	
	
	
	

	Fulfils wider professional responsibilities .*
	
	
	
	
	


*  Including contribution to the wider life and ethos of the school, professional relationships, deployment of support staff, action on own professional development and that of others, and communication with parents/carers.

PAY RELATED PROGRESSION

	NAME:
	PAY RELATED:  UPS  AST  LG

	DATE:
	AWARDED:  YES/NO


	If the pay progression is not being awarded please detail the reasons below.

	Appraisal Objectives                Teachers’ Standards                 Wider Concerns

	Commentary

What support and development needs to be seen to achieve this award in the future?




Head Teacher’s signature:





Date:
